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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

KATHI R COLLEGE OF ENG NEERI NG

Name of the head of the Institution Dr. P. Murt hi
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04222203778
Mobile no. 8220772148

Registered Email

princi pal @athir.ac.in

Alternate Email

kat hi rce@nmai | . com

Address W sdom Tree, Avi nashi Road, Neel anbur
City/Town Coi nbat ore

State/UT Tam | Nadu

Pincode 641062

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr . B. Vai kundasel van

Phone no/Alternate Phone no.

04222203778

Mobile no.

9843648317

Registered Email

igac@athir.ac.in

Alternate Email

kathirce@nail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://kathir.ac.in/uploads/ AQAR Lin

k_Doc/ 1. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. kathir.ac.in/agar.shtm

5. Accrediation Details

Cycle Grade CGPA Year of Validity
HemeeliEe Period From Period To
1 B 2.53 2016 24- May- 2016 24- May- 2021

6. Date of Establishment of IQAC

05-Jun- 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Oientation Programfor
CBCS

05-Jun-2018 30

| QAC Meeting 1

14- Sep- 2018 10



http://kathir.ac.in/uploads/AQAR_Link_Doc/1.pdf
http://kathir.ac.in/uploads/AQAR_Link_Doc/1.pdf
http://www.kathir.ac.in/aqar.shtml

| QAC Meeti ng 20- Feb- 2019 11

Accredi tation Awar eness 08- Mar - 2019 70
Program

Di scussion on the new 14- Mar - 2019 35
format of NAAC

I nternal Audit 02- May- 2019 35
Accredi tation Awareness 09- May- 2019 30
Pr ogram

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Academ ¢ Audit

Motivation to students for participating in Innovative prograns

Feedback System

Facul ty Enpower nment Prograns



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10683_Quality_Initiatives.doc
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10683_Special_Status.doc
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10683_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10683_Minutes.pdf

Research awar eness Prograns

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Signing of MOU with industrial
or gani sati ons

MOU s Si gned

I nt ernati onal Conference

Organi zed on 24.03. 2018

Student Enrichnment Activities

Techni cal synposi um was organi zed

Acadeni ¢ Cal endar

Pr epar ed

Faculty Enrichnent program

Conduct ed one program for each
depart nent

Certification Courses Conduct ed
View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

Management Team 18- Jul - 2019

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute has a MS, Rever

I nnovati ons software. The nodul es
currently in operation include the

adm ssi on application nanagenent

system the student on boarding and

i nformation system Learning Managenent
Syst em anong ot hers. The HR nodul es and
Fi nance nodul es are currently in the
process of inplenentation.

Part B

CRITERION | — CURRICULAR ASPECTS



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10683_Contribution.xls
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10683_Quality.xls

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution is affiliated to Anna University, Chennai. Accordingly, we
follow the curriculum desi gned by Anna University, Chennai. Going beyond the
Uni versity curriculum and based on the Program Advi sory Council (PAC)
recommendati ons, val ue added courses and content beyond syllabus are franed for
which the institution designs the curriculum In order to have an effective
teaching, |earning and eval uation process, Kathir College of Engineering (KCE)
follows a systematic approach beginning with the preparation of the academc
cal endar. The Academ c Calendar is prepared at the commencenent of the semester
and becones the guiding docunment for scheduling teaching, |earning and
eval uation activities. It is prepared by every departnent for every progranmne
before the senmester starts. It schedules all the events planned by a departnent
for a senester including the conmon events conducted by the institute. The
calendar is circulated and uploaded in the website for easy reference to
students and faculty. The Academ ¢ Schedul e provided by the University is
observed while preparing the Acadenic Calendar. In addition, the Assessnent
Schedul e I aid down by the University with schedule of internal tests, |ast
i nstruction day, conmmencenent of end senester theory and practical exam nations
conducted by the University provides input to the institution s acadenic
cal endar. The Course Pl an document further drives the planning of curriculum
delivery and docunentation. It is a vital document that m cro-nanages the
activities to be carried out with regard to the teaching-I|earning process. The
Course File is prepared by concerned faculty nmenbers for all the courses before
the start of the senester and it is approved by the respective Head of the
Departnment. The Course File addresses the Course Planning and Delivery aspects.
1. Departnent Vision, Mssion 2. Programme Qutconmes (PO 3. Progranmme Objectives
4. Course Syllabus 5. Course Objectives 6. Course Qutcomes (CO 7. Mapping of
C0s and POs 8. Identification of curriculumgap 9. Details of Content beyond
syl l abus 10. Lesson plan 11.Delivery nethods / nodels planned and 12. Cuest
| ectures, workshops planned. Course delivery : 1.Course Material 2. List of
t ext books, reference books, journals and websites 3. EBooks, E-Materials, video
(To be witten in a DVD and attached) 4. Scope for self-learning 5. Ad
uni versity question papers 6. Question bank (Unit | to V) 7.Slow | earners
coachi ng record Eval uati on: The eval uati on schene consi ders anbng ot her inputs,
if the senester is odd or even, public holidays, course plan and the schedul e
for weekly tests, internal tests and nodel examinations are prepared by the
exam nation cell of the institution. These schedules are integrated into the
Academi ¢ Cal endar for holistic reference and execution. The evaluation is
perfornmed in accordance with the curriculum design. The eval uation pattern
consi sts of continuous internal assessnment and university exam nation with 20%
and 80 % wei ght age respectively. The internal assessnent element of 20 marks is
an average of the three internal tests. The internal test question papers are
prepared by the subject handling faculty nenbers and revi ewed by the HODs
before sending it to the Exam nation Cell. The end senester exam nations are
conduct ed by Anna University, Chenna

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Enpl oynent Ni | 05/ 03/ 2019 1 Enpl oyabi | Enpl oyabi |
opportunitie ity ity Skills
s in

gover nnent,




public and
private

Basi cs on Ni | 02/ 07/ 2018 20

3d printing

Ni | 02/ 07/ 2018 20
Personal ity
devel opnent
CAE in Ni |
Aut onoti ve
I ndustries

02/ 07/ 2018 20

Ni | 06/ 09/ 2018 15
Pr ogrammi ng
inC
Ni | 11/ 10/ 2018 15
Pr ogr anm ng
in Python

Ni | 27/ 07/ 2018 2
Appl i cation
of
| ndustri al
Robotics

Cont r ol Ni |
systemin
I ndustry

field

06/ 09/ 2018 1

Amplifier Ni | 11/ 10/ 2018 1
used for Com

nmuni cati on

Har dwar e Ni | 08/ 02/ 2019 2
pr oduct

desi gn based

Ar dui no and

| oT

Recent Ni |
chal | enges
in Mbile
Conputi ng

22/ 02/ 2019 2

Project to Ni | 01/ 03/ 2019 1

Pr oduct

Enmbedded Ni |
Syst ens

08/ 03/ 2019 2

Enpl oyabi
ity
Enpl oyabi
ity

Enpl oyabi
ity
Enpl oyabi
ity
Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi |
ity

Ent reprene
urship

Enpl oyabi
ity

Desi gn
skills

Conmmuni cat
ion skills

Desi gn
skills

Pr ogr amm ng
skills

Pr ogr anm ng
skills

Application
Devel opnent
skills

Har dwar e
desi gn
skills

Har dwar e
desi gn
skills

Har dwar e
desi gn
skills

Har dwar e
desi gn
skills

Ent r epr ene

urship
skills
desi gn
skills
Har dwar e
desi gn
skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10683_Program_introduced_1620373511.xls

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BE Conput er Sci ence and 02/ 07/ 2018

Engi neeri ng
BE Civil Engineering 02/ 07/ 2018
BE El ectrical Electronics 02/ 07/ 2018

Engi neeri ng
BE El ectroni cs and 02/ 07/ 2018

Conmmruni cat i on Engi neeri ng

BE Mechani cal Engi neering 02/ 07/ 2018
MVE Applied El ectronics 02/ 07/ 2018
ME Conput er Sci ence and 02/ 07/ 2018

Engi neeri ng
VE Manuf act uri ng 02/ 07/ 2018

Engi neeri ng
ME Power El ectronics and 02/ 07/ 2018

Drives
VBA Mast er of Busi ness 02/ 07/ 2018
Adm ni stration
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 766 Ni

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

C 22/ 08/ 2018 75
Pyt hon 04/ 02/ 2019 75
Life skill for 22/ 08/ 2018 30
Engi neers
MATLAB f or Mechani cal 04/ 02/ 2019 30
Engi neers
Hands on training in TI- 20/ 08/ 2018 30
Tiva C series
m crocontrol |l er
Wor kshop on Ardui no 11/ 02/ 2019 45
m crocontrol |l er
STAAD PRO 10/ 09/ 2018 45
AUTOCAD 06/ 02/ 2019 50
Wor kshop on Yoga and 20/ 08/ 2018 40
Denonstrati ons of vari ous
Asanas
Sel f Defense Course 06/ 09/ 2018 65




View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Comput er Sci ence and 43
Engi neeri ng
BE G vil Engineering 25
BE El ectrical Electronics 4

Engi neeri ng

BE El ectroni cs and 27
Conmruni cat i on Engi neeri ng

BE Mechani cal Engi neering 44

VBA Mast er of Busi ness 32

Adm ni stration

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

e The institution collects structured feedback fromall the stakeholders on the
teaching | earning processes, facilities in the institution, course outcone,
programre out conme, outcone based education etc. ¢ Feedback from students is
obt ai ned on teaching |l earning processes at the end of the course. The feedback
i s anal ysed and corrective actions are carried out to inprove |ecture delivery,
conduction of |abs, value added programes, etc. ¢ Every senester feedback is
obt ai ned from students about the facilities in the institution. The feedback is
anal ysed and the required changes are nade according to their needs. ¢ Through
online forns and in person feedback is obtained from enpl oyers about the
program out cone and the progress of our alumi enployed. ¢« The alumi feedback
on program outconme is obtained when alumi visit the institution, during alumi
nmeet organised in the institution and al so places where alumi neets held. -
Parents neeting is convened once in every senester to get the feedback about
the progress of their wards, inprovenent needed in the facilities. ¢ The
structured feedback received fromthe stakeholders, is consolidated by the Head
of the departnents and submitted to the Head of the Institution for further
action.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10683_Value_added_courses_1620794575.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10683_Projects_undertaken_1620809110.xls

VBA MBA 60 49 45
MVE Power 18 8 5
El ectroni cs and
Drives
VE Manuf act uri ng 18 25 11
Engi neering
Me Conput er 18 15 5
Sci ence
Engi neeri ng
ME Appl i ed 18 10 2
El ectronics
BE Mechani cal 60 80 47
Engi neering
BE G vi l 60 20 14
Engi neeri ng
BE El ectri cal 60 39 18
and El ectronics
Engi neeri ng
BE El ectroni cs 60 80 20
and
Communi cati on
Engi neering
BE Conput er 60 70 48
Sci ence and
Engi neeri ng
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 817 149 72 19 Ni Tl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
91 91 20 22 6 Nil |

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College has a monitoring system comprising of mentors/ advisors for each student for academic, personal



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10683_Demand_ratio_1620388547.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10683_ict_tools_1620386926.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10683_e_resource_1620387330.xls

and psycho-socio guidance. This enables the students to express/ share their academic and personal difficulties
with their Advisor and Mentors. The college follows mentor mentee system for counselling, mentoring and to
improve the academic performance of the students as well as to understand and solve personal issues of the
students. Each class has a class advisor who also acts as a mentor for a group of students. Each mentor is
allotted with 15 to 20 students to provide academic, personal and psycho-socio support and guidance. The
mentor maintains all particulars of students in a progress card and the counselling records. Daily evening hours
by each faculty stays after college hours for counselling the students which helps the faculty to have individual
attention for the needy students. It helps the mentor to study how far a particular student has been successful in
his/her academic career. Both the class advisor and mentor constantly update the progress of the student to their
parents/ guardians. The mentors are guiding and supporting the students to enhance academic, co-curricular
and extracurricular activities. It helps the students to clarify their doubts and to get know the available
opportunities for their career development. In association with the mentees, the mentor assigns the target on co
curricular, extracurricular and other activities at the beginning of the every academic year. The progress of the
mentee on the targets is monitored and reviewed frequently to achieve the goals and the same is documented.
Mentors encourage, create interest and guide the students to enroll for MOOC/ NPTEL courses and top contests
in national/international level. The achievers are encouraged to attend extra classes to cope up with their peers.
The progress of the students is periodically informed to their parents through phone call or SMS and parent
meeting is arranged during the need of hour. The students, who are having personal problems, are guided to
meet the special counsellor so as to resolve the concerns. Through this mentor-mentee system the institution
assures a constructive professional relationship between students and the faculty.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
966 91 1:11
2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
91 68 23 23 4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

receiving awards from
state level, national level,
international level

Dr
T. K. P. Raj agopal

Designation Name of the award,

fellowship, received from
Government or recognized
bodies

2018 Associ at e

Excel | ent d obal
Pr of essor

Leader shi p
Manageri al
Achi evenent
Dedi cat ed
| nnovative
Academi ci an Award

2019 Dr

T. K. P. Raj agopal

Associ at e
Pr of essor

LI FE TI ME
ACHI EVER AWARD- 1st
d obal Qutreach
Research and
Educati onal Sunm t
Award 2019,
Organi zed by The
d obal Qutreach
Research Education
Associ ati on
(GOREA), Jai pur,
Raj ast han, |ndia




View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MVBA Mast er of IV 21/ 05/ 2019 23/ 06/ 2019
Busi ness
Admi ni stration
ME Power IV 30/ 04/ 2019 23/ 06/ 2019
El ectronics and
Drives
ME Manuf act uri ng IV 30/ 04/ 2019 23/ 06/ 2019
Engi neering
VE Conput er IV 30/ 04/ 2019 23/ 06/ 2019
Sci ence
Engi neering
VE Appl i ed IV 30/ 04/ 2019 23/ 06/ 2019
El ectronics
BE Mechani cal VIV 29/ 04/ 2019 23/ 06/ 2019
Engi neeri ng
BE El ectri cal VILITTV 29/ 04/ 2019 23/ 06/ 2019
and El ectronics
Engi neeri ng
BE El ectronics VILITTV 29/ 04/ 2019 23/ 06/ 2019
and
Conmuni cat i on
Engi neeri ng
BE Conput er VIV 29/ 04/ 2019 23/ 06/ 2019
Sci ence and
Engi neeri ng
BE Cvil VITITTV 29/ 04/ 2019 23/ 06/ 2019
Engi neeri ng
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

out cones for

guestions.

awar ded t hrough the sane.
respective courses and provided to the students.
framed by the course instructor with Part A (10 two mark questions) and Part B
*Every question is mapped to satisfy the course
This is required to neasure the attai nnent of course
*Also every question is mapped with

(2 fifteen mark question).
every course.
out cone based educati on.
This will

out cones as per
Bl oons taxonony | evel s.

ensure transparency.
for the courses they handle.
scheme of evaluation to ensure transparency.

eThe students w ||

*The internal

*The CIE is conducted as per the guidelines of Anna University.

three ClA tests are planned for a course and 20 of total
A question bank is prepared by every faculty for the
*The Cl A test questions are

i ndicate the conplexity |evel
eThe marks scored by the students in the CIA tests are published to
eThe course instructors prepare the schene of eval uation
al so be provided with the

mar ks conput ed based

i nt er nal

In a senester
mar ks are

of the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10683_Honours_recieved_1620387864.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10683_Evaluation_1620389097.xls

| on the CIA 1, 2, 3 are also published to ensure transparency.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

I nstitutional cal endar has been prepared and aligned with University academc
calendar. In addition to events proposed by the university in acadenic
cal endar, Institute has introduced many other events which are useful in
overal | devel opnent of the students. The Acadeni c Cal endar serves as an
i nformati on source and pl anni ng docunent for students, faculty, staff and
departnents. The Acadeni ¢ Cal endar includes Holidays, Start and end date of
curricul ar sessions, Assessnent Exans and tentative University exam dates Co-
curricular and extracurricular activities. Al courses are handled as per the
schedul e in the acadenic cal endar. For each course, a course file is prepared
by the subject handling Faculty in a given format. The course file consists of
syl | abus, detailed course information with course outcones, Mapping of COs and
PCs, continuous assessnment question papers and sanpl e answer sheets.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww.kathir.ac.in/aqgar.shtm

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
410 VE Manuf act ur 6 3 50
i ng
Engi neeri ng

631 VBA Mast er of 30 24 80

Busi ness Adm
inistration

114 BE Mechani cal 139 60 43
Engi neeri ng
106 BE El ectrical 22 9 41
and

El ectronics
Engi neeri ng

105 BE 47 19 40
El ectronics
and Conmuni c
ation
Engi neeri ng

104 BE Conmput er 32 18 56
Sci ence and
Engi neeri ng

103 BE Cvil 59 23 40
Engi neeri ng

View File

2.7 — Student Satisfaction Survey



http://www.kathir.ac.in/aqar.shtml
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10683_Pass_percentage_1620390038.xls

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://kathir.ac.in/upl oads/ NAAC Doc/ SSS¥?02018- 2019. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 730 V. K. T. G nni ng 3 3
sponsor ed mills
Proj ects
I nterdiscipli 90 KCE 0.15
nary Projects
M nor 1095 COSMOGEMS 5
Proj ects
Maj or 1825 Deen Dayal 248
Proj ects Upadhyaya
G aneen
Kaushal ya
Yoj ana
Maj or 1825 Al CTE- PMKVY 13. 04
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Scope of IPR

Mechani cal Engi neering

13/ 06/ 2018

Rol e of Intellectual
property in
Ent r epr eneur shi p

El ectroni cs and
communi cati on Engi neering

09/ 10/ 2018

Ri ghts and | nnovati on

El ectroni cs Engi neeri ng

Research opportunities in Mechani cal Engi neeri ng 13/ 10/ 2018
DRDO

Current Issues in Comput er sci ence and 08/ 10/ 2018

Intell ectual Property Engi neeri ng
Rights in India
One day wor kshop on VBA 05/ 04/ 2019
patent proposal witing
Intell ectual Property El ectrical and 22/ 06/ 2018

One day wor kshop on

G ants

Resear ch proposal s and

Civil Engineering

16/ 08/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Educat i onal

Kat hi r

The Soci ety

25/ 06/ 2018

Excel | ent



http://kathir.ac.in/uploads/NAAC_Doc/SSS%202018-2019.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10683_Research_Fund_1620603340.xlsx

and techni cal Col | ege of of Innovative I nnovati ve
Institution Engi neeri ng Educati onal i st Pr of essi onal
Awar d Resear ch Institution
Pr of essi onal Acadeni c
Devel opnent
Achi evenent
Awar d
Transferred Dr. Kannan | EAE st udent 12/ 06/ 2018 Ni Il
ARC Pl asnma Ni t hin KV. Pr oj ect
(TAP) Torch Associ at e Programe —
Techni ques And | Prof essor Head 2018 ( SPP)
Characterizatio
n
Hol | ow Dr. Kannan | EAE st udent 02/ 05/ 2018 Ni Il
Cat hode Pl asna Ni t hin KV. Pr oj ect
(HCP) Torch Associ at e Programe —
Techni ques and | Prof essor Head 2018 ( SPP)
Characterizatio
n
Fabri cation Dr. V.S | EAE st udent 12/ 06/ 2018 Nill
and Characteriz Angul akshi, Pr oj ect
ation of Vapour Associ at e Programe —
Grown Carbon Pr of essor 2018 ( SPP)
Fi bers (VGCF)
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Mechani cal 8 4. 69
I nt ernati onal EEE 5 2.87
I nt ernati onal CSE 21 Nill
Nat i onal Mat hemat i cs 4 Nill
Nat i onal Physi cs 4 Nill
I nt ernati onal ECE 5 1.25
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View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
El ectrical and El ectronics 4
Engi neeri ng
Mechani cal Engi neering 4
Comput er Sci ence and Engi neering 14
Physi cs 8

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

Mechani cal
Behavi or
of Human
Hai r and

Coi r Fi ber

Rei nf or ced

Hybrid

Conposites

M. M Ar
unpr akash

| ISART

2019

Nill

NiTl

NiTl

Conpar at
i ve Wear
St udi es On
Br ass
Coat ed
Al um ni um
Conposite
And
Uncoat ed
Al um ni um
Composi te

M. M Ar
unpr akash

| ISART

2018

Nill

NiTl

NiTl

Mechani cal
Behavi or
of Hunan
Hai r and

Coi r Fi ber

Rei nf or ced

Hybri d

Conposi tes

M. A Vij
ayakumar

| JSART

2018

Nill

Nill

Ni |l

Appl i cat
i on of

Lean Tool s
to I nmprove
Product i vi
ty in a

Gar ment Ma

P. Ravi
Kunmar

I IJSRD

2019

Nill

Nill

Nill



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10683_journals_notified_on_UGC_1620795444.xlsx
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nuf acturin
g Conmpany

| mpl enen
tation of

| ean manuf
acturing

in plastic
nmoul di ng
i ndustry

P. Ravi
Kunar

I ISRD

2018

Nill

NiTl

NiTl

I nvestig
ations on
t he effect
of i npregn

at ed W52
on
corrosion
of | ow
al | oy

st ee

(paper

need)

Dr.
A. R Sur esh

Advanced
Sci ence, E
ngi neering

and
Medi ci ne

of
Ameri can
Scientific
Publ i shers

2019

Nill

NiTl

NiTl

I nvestig
ations on
the effect

of deep
cryogeni c
treat nent
on nmachi na
bility of
Aust enper e
d Ductile

I ron

Dr.
A. R Sur esh

Taga
Jour nal of
Gr aphi ¢
Technol ogy

2018

Nill

NiTl

NiTl

St udi es
on wear
and
corrosion
resi stance
of A36
st ee
coat ed
Wi th
t ungst en
car bi de
and cobal t

Dr.
A. R Sur esh

Taga
Jour nal of
Graphi c
Technol ogy

2018

Nill

Nill

Nill

Desi gn
And
Anal ysi s
of
Hori zont al
Open wel |
Subner si bl
e Punp

M .M Aru
npranesh

| ISART

2019

Nill

NiTl

NiTl

Experi nme
ntal |nves
tigation
on Bio-QOl

M. M Aru
npranesh

| nt er nat

i onal
Jour nal of
Pure and

2019

Nill

Ni |l

Ni |l




pr oduced
fromRice
Husk by

Pyrol ysis

Applied Ma

themati cs

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
An N. Vi j aya JRSE 2018 1 1 Kat hi r
Opt i nal | akshm Col | ege of
Low Power Engi neerin
Di gi tal g
Control | er
For
Port abl e
Sol ar Appl
i cations
Reduced N. Vi j aya TAGA 2018 1 Ni |l Kat hi r
Ri ppl e | akshm JOURNAL Col | ege of
Buck- Engi neerin
Boost g
Converter
Desi gn For
Sol ar
Portable A
pplication
S
Real N. Vi j aya I JRMVAE 2018 1 Ni Tl Kat hi r
Ti me | akshm Col | ege of
Energy And | Dr. A Rosi Engi neerin
Power Meas g
ur enent
Usi ng
Ar dui no
with TFT
Di spl ay
Mobi | e Vani N | JSRED 2019 Nill Nill Kat hi r
heal t hcare | | ndunat hi Col | ege of
usi ng S Engi neerin
I nt er net g
of Things
Vehci |l e Dr.V.RR | JRVMVAE 2018 Nill Nill Kat hi r
Moni t ori ng |aj eshkumar Col | ege of
System B. Gowr i dev Engi neerin
with TFT i g
Di spl ay
A hybrid M.T.K.P TAGA 2018 Nill Nill Kat hi r
dynam ¢ . Raj agopal JOURNAL Col | ege of
| oad Engi neerin
Bal anci ng g
for Energy

efficient



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10683_Bibliometrics_1620472738.xlsx

O nulti
access in
Het er ogene
ous
W rel ess
Net wor ks

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Seni Nill 23 24 13
nar s/ Wor kshops
Present ed 10 6 12 5
papers
Resour ce Nill 1 1 9
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Cel ebrati on

Engi neeri ng

activities activities
Tam | Mandram Kat hir Col | ege of 5 500
Cel ebration Engi neeri ng
Sci ence Day Kat hir Col | ege of 2 110
Cel ebration Engi neeri ng
First Ald Program I ndi an Red Cross 7 55
Soci ety
Kathir’s Sports Kat hir Col | ege of 1 750
Day Engi neeri ng
Kathir’s Dipl ona Kat hir Col | ege of 2 250
fest 2019 Engi neeri ng
Kathir’s Kat hir Col | ege of 5 400
Techni cal Synposi um Engi neeri ng
— Dhrona 2019
Kat hir NSS Canp NSS Unit of KCE 2 55
in Vellanaipatti al ong wi th KGV
Hospi t al
Pongal Kat hir Col | ege of 5 500

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

I nt er nati onal
Convention on

d obal Excel | ent
Adm ni strative

| nnovati ve
scientific research

40



https://assessmentonline.naac.gov.in/public/Postacc/Index/10683_Index_1620473456.xlsx
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I nnovati ve Leader ship pr of essi onal ,
Scientific Research Achi evenent Mal aysi a
Strat egi es Dedi cat ed
I nnovati ve
Academ ci an Award
Skill Devel opnent Best Leader for Soci ety of 40
Skill Devel opnent |[Scientific Research
Trai ners in Association with
Al umi Associ ati on
of I ndian Engi neers

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Ceneral |ssue Tami | nadu Hel met 2 80
Pol i ce awareness rally
Depart nent
Swachh Bhar at GOVERNVENT OF Swachht a 2 28
| NDI A Pakhwada-
Cl eani ng of
public park
Ceneral Issue NSS, Youth Pronoti on of 1 21
Red Cross health and life
Bhet ti Coi nbat or e Enphasi si ng 1 26
Bhachao, Bhetti |Medical College|the inportance
Padao Hospi t al of the girl
child
Ceneral |ssue KCE NSS, Awar eness of 2 50
Rat hi nam Tech [donating organs
zone
Ceneral |ssue KCE NSS, C eanl i ness 2 54
Ai r port Dri ve- Swachht a
aut hority of H Sewa 2018
i ndi a ( SHS)
Ceneral |ssue KCE NSS, Life Mor al 2 50
for all awar eness
programto
protect the
val ue of the
human life from
conception to
natural death
Ceneral |ssue KCE NSS, An Awar eness 2 50
Datri programin
Foundat i on bl ood stem cel |
donat i on
General Issue KCE NSS, Anna Heal t hy youth 2 50
Uni versity for healthy
I ndi a
View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10683_Awards_for_extension_1620475683.xlsx
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3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Conputeri zed Engi ne
Anal ysi s

Nature of activity Participant Source of financial support Duration
Consul t ancy Dr. P. Ravi kumar Obit Controls 365
Proj ect - Hi gh speed M . A Ashot haman and Services
heating system
based on Quartz
heat ers
Sponsor ed Proj ect - Dr. A R Suresh COSMOGEMS 1095

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship [dle Tekzi e, 04/ 03/ 2019 31/ 03/ 2019 4
Vehi cl e Coi mbat ore
Det ecti on
and Traffic
Synbol
Anal ysi s
usi ng
Artificial
Intelligence
and |1 OT
Internship Paynment Pr opl us 04/ 12/ 2018 31/ 12/ 2018 4
Tracki ng G oups,
System Coi nbat ore
I nternship AJ Tech 11/03/ 2019 22/ 03/ 2019 3
| mpl enenti ng Resear ch
Traffic Labs,
Acci dent Coi nbat ore
Eval uati on
Syst em usi ng
Mat | ab
I nternship Aut omat ed AJ Tech 11/ 03/ 2019 22/ 03/ 2019 3
Sel f Resear ch
Navi gat ed Labs,
Dust bi n Coi nbat ore
Di spensary
System
I nternship Online Job Tekzi e, 04/ 03/ 2019 31/ 03/ 2019 3
and Coi nbat ore
Candi date Re
comrendati on
usi ng Data



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10683_Collab_activities_1620477763.xlsx

M ni ng
I nternship Land Pant ech 04/ 02/ 2019 18/ 02/ 2019 4
Regi stry ProEd Pvt.
usi ng Ltd,
Bl ockchai n Coi nbat or e
I nternship Det achi ng Ascentz Te 11/ 02/ 2019 25/ 02/ 2019 3
and chnol ogi es,
Repr oducting | Coi nbatore
of Data in a
Cl oud for
Excel | ent
Per f or mance
and Security
I nternship Basi cs of JS 10/ 12/ 2018 24/ 12/ 2018 10
Aut oCAD and Ceospati al
(O C IS Pvt .
Limted,
Coi nbat ore
I nternship Bui | di ng 12/ 12/ 2018 26/ 12/ 2018 10
dr awi ngs Subr amani an
wi t h Aut oCAD |Associ ates, C
Ski | | oi nbat ore
Devel opnent
Pr ogram
On the Job Ski Il G shnu 03/ 12/ 2018 31/ 12/ 2018 10
Tr ai ni ng Devel opnent Gears
Pr ogr am Coi nbat ore
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Systens Pvt
Er ode

Ltd,

skills of the
students

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
JS Ceospati al 21/ 11/ 2018 Pl acenent 24
Pvt. Linited, activities
Coi mbat ore
G shnu Gears 03/ 12/ 2018 On the Job 34
Coi nbat or e. Trai ni ng
NSV Engi neeri ng 28/ 05/ 2019 On the Job 24
wor ks, Tr ai ni ng
Bhar at hi pur am
Coi nbat or e.
CGol den 03/ 12/ 2018 On the Job 28
Engi neeri ng wor ks Tr ai ni ng
Mut hal i pal ayam
Coi nbat or e.
Mech Tech 20/ 08/ 2018 On the Job 32
Engi neering centre, Tr ai ni ng
Coi nbat or e.
nsun Ener gy 20/ 06/ 2018 To devel op the 52



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10683_Linkages_1620517711.xlsx

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
No Data Entered/ Not Applicable !!!
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
OPAC Ful ly N 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
e- Ni Il 11500 Ni Il Ni Il Ni Il 11500
Jour nal s
Di gital Nl Ni Tl Ni Tl Ni Tl Nill Nill
Dat abase
CD & 1410 Nl Nl Nl 1410 Ni |l
Vi deo
Li brary Ni Il Ni Tl Ni Tl Ni |l Ni |l Ni |l
Aut omat i on
Text 19001 6904076 Nl Ni Tl 19001 6904076
Books
9885 3598140 140 56921 10025 3655061
Ref er ence
Books
e- Books 139 337641 Nl Nl 139 337641
Jour nal s 209 667213 Nl Nl 209 667213
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under



https://assessmentonline.naac.gov.in/public/Postacc/MoU/10683_MoU_1620478969.xlsx
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Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 652 450 0 150 0 22 30 20 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 652 450 0 150 0 22 30 20 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

115 110 35 29

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institute makes budgetary arrangenment under various heads for
usi ng the canpus infrastructure facilities. Institute inprovenent board of
trustees referred sufficient funds for maintenance and repairing. The schedul ed
funds are used under the perception of different observing councils, for
exanpl e, Purchase advisory group, Repair and mai ntenance board, Sports
Committee, Library panel, Lab Miintenance Conmittee, Students Feedback counci
etc. of the college. To keep up and upkeep the infrastructure Institute
facilities and equi pnments, follow ng exercises are attenpted by the college:- -
There is Stock Miintenance Conmittee in each departnment, who keeps up the stock
regi ster by genuinely confirmng the things round the year. « Departnent w se
yearly stock confirmation is conpleted by concerned Head of the Departnent. -
Regul ar mai nt enance of Conputer Laboratory equi pnents are conpl eted by
Laboratory Assistant along with Laboratory attendant and they are controlled by
Lab Mai ntenance Conmittee Convenor. ¢ Overall devel opnent of canpus is finished
by Canpus Discipline and Ceanliness Comrittee of the college. ¢ Regular
cl eaning of water tanks, appropriate waste disposal, pest control, finishing

keepi ng up and
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up through Host el
and repairing of
i ncluding W-Fi

electrification,

and mai nt enance of
Col | ege canpus mai ntenance is nonitored through regul ar
all facilities and neatness of environnent
nonitoring comittee e
IT infrastructure such as conputers,
and broadband. Updating of softwares is done by |ab assistants.
e Qutsourcing is done for the naintenance of wooden
and plunmbi ng. * Regul ar
water purifier is done by outsourcing agent.
room and stock verification of
staff. ¢ Qutsourcing is acconplished for
infrastructure |ike PCs,

lawns is finished by Institute Fourth C ass Enpl oyees -

library staff

i nspection. ¢ Upkeep

in men s and wonen’ s host el
Qut sourcing is done for naintenance
internet facilities

is kept

furniture,

mai nt enance of the water cooler and
e« The nai ntenance of the reading
library books is done regularly by library

mai nt enance and repairing of IT

internet facilities including W-Fi
Updating of softwares is finished by |ab collaborator ¢ The nmai ntenance of the
readi ng room and stock verification of

and br oadband.

library books is done consistently by

http://kathir.ac.in/uploads/NAAC/5.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Managenent 6 600000
frominstitution Schol arshi p
Fi nanci al Support
from QG her Sources
a) Nati onal Tami | nadu 550 3300510
Gover nnment
Schol arshi p
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al Coachi ng 22/ 08/ 2018 24 KCE Mech Faculty
cl ass
Renedi al Coachi ng 01/ 08/ 2018 37 KCE ECE Faculty
for slow | earners
Yoga 20/ 08/ 2018 40 M. Anj esh
Group di scussi on, 06/ 05/ 2019 95 Kat hir Col | ege of
Personal ity Engi neeri ng
| nprovenent and Pl acenent Cel |
Resune Witing Tips
Per sonal 23/ 04/ 2019 110 Respecti ve
Counsel i ng Depart nent Faculty
of Kathir College
of Engi neering
Renedi al Coachi ng 19/ 03/ 2019 44 KCE Civil Faculty
Renedi al Coachi ng 22/ 10/ 2018 40 KCE CGivil Faculty



http://kathir.ac.in/uploads/NAAC/5.pdf
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Renedi al Coachi ng 17/ 07/ 2018 40 KCE CSE Faculty
Renedi al Coachi ng 29/ 01/ 2019 38 KCE CSE Faculty
St udent Mentoring 02/ 07/ 2018 305 KCE Facul ty

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 10 20 Nill 18
Gui dance
Pr ogram
2019 20 20 Nill Nill
Conpetitive
Exam
Coachi ng
Cl asses
2019 How to Get 46 20 Nill 2
Ready For
TNPSC Exans
2018 Gat e 70 Nl Nill 24
Coachi ng
2019 Car eer 50 50 50 18
Qui dance for
Gover nnment
exans
2019 I ndi an Ni |l 100 Nill Nil |
Arny Short
Servi ce
Conmmi ssi on -
CGui dance
2018 Career and 23 23 Nill Nill
Counsel i ng
2019 TNPSC EXAM 18 18 Nill Nil |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
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visited participated visited participated
Propl us 422 69 QASYS, 79 8
Logics, C TCS, W PRO,
Cube, Info | EXPLORE
Test Lab, CORP, KLR
Si ngapore TECHNCLOA ES
I ndi a
Tecnol ogi es,
Vega
Intellisoft,
Aqua Pl us,
Bal aj i
Ent er pri ses,
Pebbl es, o
Speedy Co,
Agiit, Smart
Dv, Ss Techn
ovation, Sri
Kri shna
Aut omat i on,
Aqua Pure
pl us
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 VBA VBA Dr NGP M Phi |
Col | ege of (PT)
Arts
Sci ence,
Coi nbat ore
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Yoga State 10
Boxi ng State 10
Vol | ey Bal l State 40
Kabadi State 60
Sports Intra College Level 60
Cul tural Events Intra Coll ege Level 40
Kabadi Zonal 40
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Vol | ey bal | Zonal 20

Cricket Zonal 40

Athletics Zonal 10
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 | Prize Nat i onal Nl 1 Ni |l
N. Aat her sh
2018 ol d Nat i onal 1 Ni Il Ni Il S
Mani kandan
2018 ol d Nat i onal 1 Nill Nill V. Asw n
2018 | Prize Nat i onal 1 Ni Il Ni Il P. Jeeva
nant ham
2019 (N Nat i onal 1 Nl Nill V. Aswi n
Prize
2019 Il Prize Nat i onal 1 Nl Ni |l P. Jeeva
nant ham
2019 111 Nat i onal 1 Ni Il Ni Il Team
Prize
2019 111 Nat i onal 1 Ni Tl Nill Team
Prize
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

Col l ege creates a platformfor the active participation of the students in the
various acadeni c, non acadeni ¢ adm nistrative bodi es including other
activities. This enpowers the students in gaining | eadership qualities. They
gai n knowl edge about rules and regul ations. The students fine tune their
execution skills. They becone aware of the social responsibilities and
enotionally balanced in taking decisions. Youth Parlianent and Depart nment
Associ ation are the two major student councils functioning in the canpus in
addition to professional body chapters. The departnent association
constitution: HOD as nmentor, one faculty advisor who guides in organizing al
the events. It also has one Faculty Advi sor who gui des in managi ng the funds.
The student’s role in the association ranges from Secretary, Joint Secretary,
Treasurer and Executive Menbers. The nmmjor activities of the association are
arrangi ng guest |ectures, Wrkshops, Synposiuns and Conferences. The students
are involved in inviting participants fromregional, state and Nati onw de
Col | eges. The students through this association render voluntary services
during the various college |evel conpetition and activities. They are al so
i nvolved in maintaining the serenity and discipline in all these events. The
students are involved in governing Hostel and ness al so. They are involved as
menbers of followi ng academi ¢ and administrative bodies. 1. Class comittee 2.
| QAC 3. Departnent Association 4. Hostel and Mess Committee 5. Anti-Ragging
Committee 6. Entrepreneurship Devel opnent cell 7. Training and pl acenent cel
8. | STE, | EEE, SAE | E(I) Students Chapters 9. Club Activities 10. Gievance



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10683_Activities_Organised_1620607537.xls
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Redressal cell 11. Library advisory committee The students are encouraged to
represent their points and these points are considered before taking any
deci sion. Each departnent has C ass Conmmittee council which includes student
menbers. These students represent all the students of each class and all their
vi ews and suggestions. They share their opinions about Faculty, subjects,
Syl I abus and other academic related activity. Each class has a representative
chosen by the majority of the students in each section fromfirst year to the
final year of each department. The student council hel ps students share ideas,
i nterests, concerns and grievances with mentors, HOD and Principal. The fundi ng
for all the activities of the students association is provided by the college
managenent .

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The mai n objectives of alumi association are 1. To pronpte and foster nutually
beneficial interaction between Alumi and the Institute. 2. To encourage the
Alummi to take abiding interest in the process and devel opment of Institute.

3. To arrange and support in placenent activities for the students of Institute
4. To encourage the students of the Institute and nenbers of the Association
for research devel opnment work in various fields |ike engineering, conputer

I ndustrialization etc. 5. To nmentor the students of the Institute for higher
educati on, devel opnent of character and being GOOD citizens. 6. To provide
schol arshi ps to deserving students of the Institute for the purpose of
education and sports. 7. To encourage and gui de the students of the Institute
on self enploynent to beconme entrepreneurs. 8. To guide students of the
Institute on various professional avenues avail able and support themthrough
various activities such as expert advice, seminars, visit etc. 9. Pronote the

I ndustry Institute interaction to bridge the gap between industry requirenents
and education offered and enhance student’s enployability. 10. To encourage and
support students of the Institute in sports, cultural and extracurricular
activities. 11. To organi ze debates on various social issues Sighting the above
obj ectives of Alumi Association, our alummi contributes in many ways for the
devel opnent and betternent of our Institute. Qur students and Institute are
benefited in various fields such as student placement, training, expert

| ectures, career guidance sessions, Industrial visits and nentoring. The al umi
of Institute is guiding and nurturing our students to beconme engineering
professionals. It is our plan to develop everlasting relations with our alumi
which in turn will give rise to nutual benefits.

5.4.2 — No. of enrolled Alumni:

305

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi neet was organi sed on 13.10.2018

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege provides the opportunity for all to participate in the decision-
maki ng process, the college adm nistrative and academnmic structure is in a




manner to nmake the decision by participative arrangenent. Principal is the
adm ni strative and acadeni ¢ Head the heads of the departnent are the key to the
adm ni strative and academ c tasks of the sane. The faculty neetings of the
departnent are held periodically and the m nutes are sent to the principal. The
principal in consultation with all the heads of the departnent takes the fina
deci sion. The adm nistrative and accounts related tasks are carried out by the
Principal with the support of the office superintendent and the mnisterial
staff in the office. The college follows all such norms laid down by the
Governnent of Tanmi | nadu and UGC in Academi c and admi ni strative aspects. The
case study related to such Participative nmanagenent is stated as follows: ¢ The
col | ege prepares financial budget at the beginning of the year. This is
prepared by the office adm nistrative head and in consultation with all the
heads of the departnmental. Accordingly, it is verified by the college principa
and is sent for sanction to the chairman. After approval necessary action is
carried out. ¢ The exam nations are carried out periodically throughout the
year for which there is separate exami nation cell. The professor |evel faculty
menber is in charge of exami nation cell, supported by clerical staff. The
managenent authorities regularly undertake the review of functioning of the
college in its Executive council neeting and working conmittee neeting. The
Necessary gui dance and directives are issued through these nmeetings. The budget
is prepared prior to the commencenent of the academi c year and is approved by
the managenent. So, there is a good support fromthe managenent relating to the
i npl ementation of the objectives specially designed to attain quality teaching
and | earning aspects of the college. The concentration is given on the regular
| ectures conducted by the staff, tinely conpletion of the syllabus, guidance
for better performance in the exam nation and providi ng best possible teaching
| earning environnment. This is attained by regul ar neetings of departnment, of
the staff nenber conducted by the principal fromtinme to tine. The staff
recei ves notivation and support for all the activities fromthe managenent. The
participation of students in Sports, NSS, NCC, extracurricular activities is
encouraged in order to attain overall devel opnment of students. Thus, the
coll ege works with aimof attaining the academ c excellence through quality
education and incul cating all possible soft skills in the personality of the
students. The college plans for all such inplementations through all its
academ ¢ cal endars and the regul ar feedback fromthe students and the staff
nmenbers al so

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The adm ssions of the students are
strictly followed as per rules and
regul ati on based on the Governnent of
Tam | Nadu and Al CTE norns. -«

Admi ssi ons are done through regul ar
counsel i ng and managenent quota. < For
managenent quota students an online
entrance test will be conducted
ensuring quality students joining the
institution ¢ To ensure publicity and
transparency in the adm ssion process,
a separate Adm ssions Depart nment
exists, and they advertise in |ocal
Nati onal dailies, and in our Wbsite




I ndustry Interaction / Collaboration

One of the strengths of the college
is the range of tie-ups and
I i nkages/ networ ki ng wi th ot her
organi zations in order to effectively
operationalise the curriculum Exposure
visits, study tours, extension work,
student placenents, student
i nternshi ps, partnership/sponsorship
for events/prograns, access to research
facilities, access to/sharing of
expertise, research coll aborations, and
cul tural and educational exchange
prograns are the outcones of these
I i nkages.

Human Resource Managenent

Ext ensi ve use of participatory
managenent / decentral i zed governance for
capacity devel opnent and | eadership
among staff. Miltiple opportunities for
| eadership for various
assi gnnent s/ tasks/responsi bilities nade
avail able to staff and students. Top
Managenent policy to have and sponsor
Facul ty devel opnment sessions in the
college likew se, to arrange and
sponsor staff devel opnent sessions for
non-teaching staff, and those for
support staff Faculty nenbers are
encouraged to attend
sem nar s/ conf erences, present papers,
avail of refresher courses so as to
keep abreast of changing
times/ advancenents in know edge. Policy
of drawing up plans for the year for
each specialization and each committee
so as to ensure the scheduling and
conducti on of co-curricular and extra-
curricular activities and events in the
college that facilitate faculty and
student devel opnent.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Al'l classroons have ceiling nounted
LCD projectors connected to conputers,
sound system and pul | -down screens.
Lapt ops and projectors are al so
avai l abl e on demand. Infrastructura
facilities include use of m crophone
for large classes, LCD projectors in
all classroons, OHP on denand,

Epi di ascope, slides and slide
proj ector, novie screening facilities,
and up-to-date conputer facilities that
i ncl udes access to the Internet.
Students and teachers use class nailing
lists and class e-groups. Internet is
free for staff and offered at
concessional rates for the students.
St af froons, cybercafé, library, and the

conference room all have Internet




access. All our teachers have undergone
training in the basics of conputer
usage. Lecture-roons and | aboratories
are equipped to facilitate the use of
nodern gadgets and instrunments. Due to
the ease of access to the facilities,
staff and students make optinmal use of
the resources, thereby augnenting the
t eachi ng-1 earni ng process. W have a
wel | -stocked library which is one of
the mai n sources of know edge for
faculty and students of all the
speci al i sations. The library
repl eni shes its stock periodically and
adds the | atest books recommended by
the faculty. The library al so
subscribes to relevant journals (both
print and el ectronic) that enhance
student access to relevant and current
information. The faculty keeps copies
of handouts for their respective
subj ects and other resource material in
the library. Question papers of the
past years are bound and can be used by
students as a form of practice.

Research and Devel opnent

Top Managenent policy to have a
Research Centre in the college with a
speci al |y appoi nted Research Director

wi t h outstanding qualifications.
Engagenent in research projects for the
i ndustry/ governnment/internationa
bodi es/ agenci es. Publication of a
nati onal, peer-reviewed, | SSN
regi stered, research journal in
Conmput er Sci ence. Excel | ence standards
for research in the master’s and PhD
programs. Strong encouragenent to
faculty to conplete their PhDs. Strong
encouragenent for faculty to engage in
m nor or major research projects and
obtain grants fromthe university or
the UGC. Encouragement to faculty to
participate in conferences and present
their research work.

Exam nati on and Eval uati on

The evaluation is done by the
speci al i zati on/ desi gnated comittee and
di scussed with the principal and in the

teachers’ neeting. Inportantly, an

ongoi ng nethod of eval uation of al
deci sions, policies, activities,
events, exam nations provides the
necessary feedback to the staff to
ef fectively bring about positive
changes in the functioning of the

col | ege.

Teachi ng and Learni ng

Work plans for each subject — the
Teacher Diary as a nonitoring nechani sm




pl ans for the year/term of each
speci al i zati on and each comm ttee,
which are carefully executed
noni t ored, and eval uated. Feedback
mechani sms such as oral and witten
f eedback obtai ned from students
periodically for each subject and
overall, in order to ascertain the
quality of curriculumdelivery and
i ncor por at e wor kabl e suggesti ons of
students. Mentoring systemwth a
nment or assigned to each group of
students. Conduction of faculty
devel opnment sessions related to
t eachi ng- | ear ni ng.

Curri cul um Devel opnent

The curriculum delivery covers
regul ar teaching-Iearning transactions
in schedul ed cl asses for theory and
practi cum subj ects special |earning
opportunities through study tours,
visits, sessions by resource persons,
wor kshops/ seni nar s/ conf er ences
organi zed by the college, student
participation in other workshops/sem na
rs/ conferences/ conpetitions,

i nternational exchange prograrns,

i nternships holistic | earning through
arrangi ng for picnics, personality
devel opnment canps, extra-curricul ar

activities, sports activities service

and extension-related | earning through
rural /tribal canps, and organi zi ng
events for underprivileged children and
street hawkers etc.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col | ege endeavours to ensure that
students who woul d benefit from need-
based schol arshi ps are gi ven maxi mum
support to conplete their course. In
addi tion, we also award nerit-based
schol arshi ps to deserving students, so
that the devel opnent of their potentia
is further encouraged. The coll ege
recogni zes the need for training and
devel opment of entrepreneurship skills
in the students. Personality
devel opnment progranmmes and canps are
organi sed for graduating classes. These
programre focus on pronoting deeper
awar eness of self, personal val ues and
| eadership skills.

Adm ni stration

The col |l ege has established a good
network, and the coll ege adm nistration
and faculty continue to renmain in touch

wi th the alummae. Al ummae placed in




positions of authority, reconmend the
coll ege to potential enployers and al so
support canpus interviews. The dates of
application and exami nation are posted
on the University website and
applicants can also inquire in the
col l ege administrative office.

Fi nance and Accounts

The project coordinators are duly
instructed by the coll ege accounts
staff regarding the systematic
mai nt enance of project accounts and
audit procedures. This has facilitated
tinmely audit and subm ssion of the
utilization certificate. Staff at the
university has al so been very
supportive.

St udent Adnmi ssi on and Support

It is the policy of the institution
that the information in the handbook
and prospectus is adhered to strictly
to ensure that a nunber of systens are
in place and are working snoothly. The

coll ege calendar is additionally

provi ded based on the plans of the
acadeni c year. The cal endar is
fornulated in detail by the HODs and
the comm ttee conveners. This serves as
a source of information for students in
terns of various programes held and
t he exam nation schedule. Al efforts
are made to adhere to the dates
i ndicated in the cal endar

Exam nati on

The Exam nation Committee draws up a
plan for the senester in conpliance
wi th university regul ations and dat es,
and after obtaining consensus fromthe
Principal, the HOSs, and the Acadenmnic
Coordi nators, posts the details of the
pl an on the teacher noticeboards and
sends periodic reminders with regard to
i nportant deadlines. Performance of
students on unit tests, assignnents,
projects, and the final exam nations
al so provides valuable data to teachers
on quality of student |earning.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Engi neeri ng

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. P.Ravi | SCO 2019( 10. Kar pagam 1000
Kumar 01. 2019) Col | ege of




View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Wor kshop Nill 6
on M5 Word |11/06/ 2019 |11/ 06/ 2019
2018 Nill FDP on Nill 29
Mat | ab 25/ 06/ 2019 |29/ 06/ 2019
and its Ap
plications
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Short Term Tr
ai ni ng( Probl em
Based Lear ni ng)

11/12/ 2019

15/ 12/ 2019

Effective
Teachi ng
Lear ni ng

23

29/ 06/ 2018

01/ 07/ 2018

Certified
Cyber Security
Pr of essi onal

23/ 06/ 2018

24/ 06/ 2018

02

FDP( Pr obl em
Sol vi ng Pyt hon
Pr ogr anm ng)

01/ 06/ 2018

07/ 06/ 2018

Facul ty
Devel opnent
Pr ogram on
Research —

Dept. of
Conmerce, Sri
Sar aswat hi
Thygar aj a
Col | ege

15/ 04/ 2019

16/ 04/ 2019

FDP(El ectri cal
Machi nes-11)

11/ 12/ 2018

15/ 12/ 2018

Facul ty
Devel opnent Pro
gram Strength
of materials

03/ 12/ 2018

12/ 12/ 2018
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View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 23 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Appreciation for Perm ssion to do higher The students
producing 100 results in | studies to enhance their schol arshi p schenes such
theory subjects and 85 qualifications. ESI and as Yoga Single Parent
and above results in PF contribution by the Schol arship : Student with
anal ytical subjects in Managenent G oup Si ngl e Parent No Parent
end senester exam nations I nsurance Concessi onal Schol arship : Student with
in the subjects handl ed. Transport Facility Leave |[No Parent alive Deserving
 Monetary incentives for facility such as Casual Student Schol arship
publication / Leave, Medical Leave and Deservi ng Student who
presentation of papers in | Maternity Leave Facility excel in Curricular, Co
peer reviewed Journals —curricul ar
and Conferences. -« Extracurricul ar
Granting permssion for activities Schol arship
att endi ng Conf erences, for the deserving sports
Sem nars, Workshops , students Best Qutgoing
Facul ty Devel opnent Student [BOG Award for
Programe, etc.[50 of final year student with
regi stration fee] - nmonet ary benefit.
Perm ssion to register Qut st andi ng Student Award
for doing MPhil/ Ph.D. for Il and Il year
programes to enhance student with nonetary
their qualifications. - benefit. Rem ssion of
Sonme ot her benefits such Travel and Registration
as Group Medical fee for achievers in Co-
I nsurance, Medical Leave Curricular activities.
Facility, On duty Support for getting
facility, Provident Fund, Educati onal Bank Loan /
ESI, etc Fi nanci al Assistance from
Private Trust.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has established a systemto audit all the financial
transactions by both internal auditors and auditors of external agency. The
books of accounts and the supporting evidences are subjected to both interna
and external audit. The internal audit practices to nmonitor financial
managenent of the institution ensure sound financial health of the institution
The internal audit is carried out to take care of the requirenents specified
once in three nonths. External audit carried out ensures total conpliance with
statutory requirenents and obligations. The external audit is done once in a
year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10683_Training_Programmes_1620801092.xls

Obit Controls and 650000 H gh Speed Heati ng
Servi ces System Based on Quartz
Heat ers
View File

6.4.3 — Total corpus fund generated

2451260

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Ext er nal Yes | nt er nal
Experts from Facul ty
reput ed Coor di nators
I nstitutions
Admi ni strative Yes K. P. Vasant hak Yes Account s
aumar Agency ,
Anna Nagar |,
Chennai

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. During the neeting, the parents are inforned about the Attendance of the
ward, internal marks, dress code, code of conduct and the overall acadenic
performance of the student. 2. Parents suggest the ways and neans for the
devel opnent of the college during parents neeting. 3. Educative programes for
parents are of fered through these kind of gatherings. Parents are oriented on
online fee paynent system usage of online education, handling of present day
yout h.

6.5.3 — Development programmes for support staff (at least three)

Perm ssion to do higher studies to enhance their qualifications. Frequent
training progranmes are conducted to upgrade their skills. They are sent for
Industrial training during vacation to inprove their skills Progranme targeting
Et hi cs, Team Buil di ng, Leadership skills, etc is conducted once in a nonth

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Effective inplenentation of Qutcone Based Education (OBE) and Choi ce Based
Credit System (CBCS) is in practice. 2. CBCS offers a range of choice for
students to choose from Prof essional Core and El ectives, Open El ectives,

Engi neering and Basic Science, Humanities and Sci ence courses and Enpl oyability
enhancement courses. 3. Internships / Field visits and career-oriented training
incorporated in the curriculum4. To inculcate lifelong |earning, the

Institution notivates faculty nenbers and students to conpl ete one course per

year in self-learning node through online portals Iike NPTEL, SWAYAM Udeny, etc

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal No
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year
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Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Orientation
Program f or
CBCS

05/ 06/ 2018

05/ 06/ 2018

05/ 06/ 2018

30

2018

| QAC
Meeting 1

14/ 09/ 2018

14/ 09/ 2018

14/ 09/ 2018

10

2019

| QAC
Meeting 2

20/ 02/ 2019

20/ 02/ 2019

20/ 02/ 2019

11

2019

Accredit at
ion
Awar eness
Program

08/ 03/ 2019

08/ 03/ 2019

08/ 03/ 2019

70

2019

Di scussi on
on the new
fornmat of

NAAC

14/ 03/ 2019

14/ 03/ 2019

14/ 03/ 2019

35

2019

| nt er nal
Audi t

02/ 05/ 2019

02/ 05/ 2019

02/ 05/ 2019

35

2019

Accredi t at
i on
Awar eness
Program

09/ 05/ 2019

09/ 05/ 2019

09/ 05/ 2019

30

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wonen 08/ 03/ 2019 08/ 03/ 2019 307 Ni Il
Enpower nent
Program

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Roof top sol ar

panel

with a capacity of 35 kW 31.25 of power

requi renent of

the college is nmet by the renewabl e energy sources

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nill

Ranp/ Rai | s Yes Nill

Braille No Nill

Software/facilities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10683_Quality_Initiatives_B_1620614367.xls

Rest Roons Yes Nill
Scri bes for exam nation No Nill
Speci al skill No Nill
devel opnment for
differently abl ed
st udent s
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 29/ 08/ 2 1 Bl ood Donat ed 20
018 donati on to a
canp near by
hospi t al
2019 1 1 19/ 03/ 2 1 Eye Eye 25
019 Camp check up
for
Seni or
citizens
2019 1 1 26/ 04/ 2 1 Tree Pl 25
019 antation | Provided
green
cover
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
St udent s Hand Book 22/ 05/ 2018 Separ at e code of
conduct hand book is
avail able for the
student s
Faculty Service Rul es 05/ 06/ 2018 Staff Menbers foll ow
the service rules and
pronotion policies of the
Kat hir Col | ege of
Engi neeri ng.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence day 15/ 08/ 2018 15/ 08/ 2018 30
Pongal 13/ 01/ 2019 13/ 01/ 2019 100
cel ebration
Republ i c day 26/ 01/ 2019 26/ 01/ 2019 40



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10683_Inclusion_1620389660.xlsx

Rai n wat er harvesting e

Teachers day 05/ 09/ 2019 05/ 09/ 2019 95
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
e Installation of Solar Panels to explore renewabl e energy sources ¢ Canpus is

free from polythene carry bags ¢ New saplings are added to increase the green
cover of the canpus ¢ Paperless office e
Wat er Wast age

M ni m zi ng

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

to face interviews and secure pl

arranged for pre final and final

Best Practice-I 1. Title of the practice:
Entrepreneurial skills of the students to get better placenent opportunities.
2. bjectives of the Practice: To devel op students in recruitnent process tests
t hrough pre placenent training on aptitude, verbal and reasoning etc. To
provi de career counselling and gui dance to the students.
acconplish their goals to pursue post-graduation or to beconme an entrepreneur

To give training to students by Entrepreneurship Devel opment Cel
Coll ege so as to create young entrepreneurs fromthe existing batch. To shape
the students to |l eave a punch in the society in a well
devel op interpersonal skills, soft skills and technica

i ndustrial requirenents and practi ces.
enrich communi cation skills of students.
progranms’ are conducted in the college by renowned trainers fromin and around
Coi mbatore. The programincludes ‘Soft skills Enhancenent’
Enhancenent’, ‘Motivational Lectures by Leading Entrepreneurs’
session for Aptitude Skills and Verba
intervals. These pl acenent enhancenent
pl acement in reputed organi zations in India as well
like this help the students not only to crack Conpetitive exans of TNPSC, G oup
I, Goup Il and UPSC but also to crack the Entrance exans |ike CAT, GRE, GVAT,
TOEFL etc. Mock interview sessions by industrial
instill confidence anong the students by providing necessary inputs to face the
interviews. College upskill the students in conputer
specialists fromsoftware |Industries to conduct workshops in order to el evate
the understanding | evel of students in computer
training on | atest software tools such as MATLAB, PHYTHON, etc.
years in the canmpus itself.
Emi nent Acadeni ci ans and I ndustry Experts on ‘Cloud Conputing, Robotics, PCB
| ayout Designing, Solar Power Energy etc.,
year with the aimof placing the students Multi Nationa
of success: By giving these devel opnent
Attitude and Conmuni cation skills are gradually devel oped and this is the
forenost evident of success. These ‘Life Skills’
identify their in-born skills Iike
etc. Learning these skills carve a niche in the |ife of the students to perform
judiciously when they are placed in an organi zati on.

acenents.

“Critical

To upskil

Enhanci ng the Enpl oyability Skills,

students to
of the

establ i shed way. To
skills of the students

To create awareness on | atent

‘ progranmi ng’ .

Conpani es.
prograns for the students,

technol ogi es and | atest technol ogi es anpbng students in order to make them
i ndustry-ready. To conduct workshops once in a trinmester
Engi neering’ in order to expose the |atest advancenents in the field of
Engi neeri ng and Technol ogy. 3. The Context Ever changi ng technol ogi cal
advancenents in engi neering and technol ogy necessitate students to expose them
to latest software tools and gain know edge on | atest devel opnents in the
subj ect areas. Further exposure through short term‘internship
industries during their study strengthen the students to gain know edge on
4. Practice College gives prerogative to
Many ‘ personality devel opnent training

‘“On energing areas of

in core

‘Life Skills

Speci al

Reasoni ng are also held at frequent
precursors help the students to secure
as in Abroad. Trainings

experts are conducted to
‘programm ng’ by inviting
Hands- on

has al so been

Wor kshops by

have al so been conducted from second

5. Evi dence

Apti t ude,

prograns hel p the students to

Thi nki ng and ‘ Deci si on Maki ng,

Provi di ng hands-on
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experience in the college on |atest software tools al so eases their anxiety to
wor k anywhere in any of the industry all over the world. 6. Problens
Encount ered and Resources Required: Wile conducting various training prograns,
personal ity devel opnment prograns and wor kshops on energi ng technol ogi es,
financial assistance is required. Arranging internships in industries to al
students is a tough task to the adm nistration. There is need to recruit nore
nunber of faculties and professional trainers to conduct these kind prograns.
Best Practice-I11 1. Title of the Practice: Industry involvenment in Teaching
Learni ng Process Assessnents. 2. (bjectives of the Practice: ¢ To nmake the
students industry ready ¢ To enhance the skills of students to solve real tinme
i ndustrial problens and involve in consultancy works 3. The Context: Industry
experts have to be involved in designing the curriculumand syllabus for the
students by incorporating latest industrial expectations. In addition, the
curriculum and syl |l abus of the University has to bridge the gap between
Institute and Industry. Industry Experts are evaluating the student projects
and Industry trainings. 4. The Practice: Al students are encouraged to attend
i nplant training, internship, industrial visit etc., so as to get exposure into
real time setups of various industries. Assessnent of students’ performance
(awar di ng marks) must be done either by internal faculty or industry experts.
Institute — Industry coll aborative programes such as workshop, guest |ecturers
etc., are conducted in every departnment to uplift industrial know edge anong
students. Doing acadenmic projects in pre-final or final years in industries
give a w der perspective about the Industries and placing hinself or herself is
not going to be a tough task for the student as well as for the Coll ege once
they conplete their studies. 5. Evidence of Success: Students are nonitored and
assessed by faculty. Paid Internships are arranged and Non-paid Internships are
converted into full tinme placenment offer for students. 6. Problenms Encountered
and Resources Required: Enminent persons do not find tine to interact frequently
wi th students on regular basis. In order to overconme this issue, Wb conference
and skype calls are arranged for better interaction with students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://kathir.ac.in/uploads/ NAAC doc/ Best ¥20Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Kathir Col |l ege of Engineering knows that Quality of |earning can never be
i solated from Research activities at different |evels. Hence, Laboratories are
establ i shed by the nmanagenent to support research activities of faculty nenbers
and students. Students are encouraged to involve in research activities such as
‘Research Paper Presentation’ in National conferences and Internationa
conferences all over India. Al so, faculty menbers are encouraged to publish
‘Research papers’ in National and International Journals to carry out their
research in different core areas. This student : faculty research culture
kindles the interest of all other students to involve in research activities.
Kathir Coll ege of Engineering ains to be an institution par excellence in
research activities along with world class |earning environment. To support the
research activities, Kathir College of Engineering has : 1. KCE - |IT Bonbay
Renpte centre for Applied Research and Workshop Interaction: |1l T Bonbay Renote
Centre has been established in our College to conduct online ‘workshops’ /
‘seminars’ for faculty nenbers of Engineering Colleges in and around
Coi nbatore. The facilities of the centre is also available for general public
to conduct Web conferences. 2. KCARDS Centre for Enbedded System Research and
Devel opnent: KCARDS Lab is one of the state of art |aboratories where in the
students are exposed to carry out projects starting fromthe basic |level to the



http://kathir.ac.in/uploads/NAAC_doc/Best%20Practices.pdf

hi gher level in order to conplete a product based project at the end of their
course. 3. KCE - National Instruments centre for innovation using LabVl EW
Nati onal Instrunments (N') LabVl EW Acadeny has been set up in the canpus with an
i nvestment of Rs 25 Lakhs. It houses the |atest hardware and software necessary
for training the students in the area of Autonmation. The students trained in
this Centre can take up the CLAD exans and get the chance of placenent in M\Cs
and Bl ue chip conmpanies. 4. KCE - Texas Instrunments Centre for Industria
Aut omation: This | aboratory has been established in collaboration with Texas
Instrunents (TI) with the sole aimof providing an in-depth understandi ng of
“Anal og Elections and its applications’ for the students of EEE and ECE.
Trai ni ng progranmes are organi sed now and then on ‘ Anal og el ectronics’ for both
faculty nenbers and students. 5. KCE - ICICI - Industry Academ a |Interaction
Centre (MBA): An exclusive centre has been established in collaboration wth
ICICl bank to fulfil the requirenents of Master of Business Adninistration
students. The expertise available with I1CICl Bank is used to teach the
applications of 1CIClI Industrial software to the students of MBA programre at
trimesters. 6. Ni colaus Research Centre for Internal Conmbustion Engine Test R g
7. Kalam lInterdepartmental |nnovation Centre — A unique initiative to pronote
students fromvarious departnments to interact and i nnovate a conplete product.
Al'l the events are conducted by Centre of Excellence and all these progranmes
are well received by Faculty nenbers and Students. In addition, Centre of
Excel | ence has been conducting ‘Faculty Devel opnent Prograns’ to update and
upgrade the faculty nmenbers on the latest trends and advancenents in
Engi neering field.

Provide the weblink of the institution

http://kathir.ac.in/upl oads/ NAAC 6. pdf

8.Future Plans of Actions for Next Academic Year

1. Core Placenment: Each Departnent’s Training and Placement division will get
connected to core conpanies so as to place their respective departnent students
in Core Engineering fields. 2. Planned to give intensive training on ‘Conpetitive
Exam nations’ such as GATE, GVAT, GRE, UPSC, etc. for the pre-final and fina
year students. 3. To pronote entrepreneurship anong students, a series of
activities such as ' Sem nars, Guest Lectures will be conducted by
“Entrepreneurship Devel opment Cell” of the College. 4. Preparation of the Annua
Qual ity Assurance Report (AQAR) as per guidelines and paraneters of NAAC, to be
submtted to NAAC for the academ c year 2019- 2020. 5. Organi zing International
Conferences on ‘Emerging Trends in Engineering. 6. Encourage faculty nmenbers to
submt ‘Research Proposals’ to the various funding agencies |ike DST, Al CTE, UGC
DRDO, and I SRO etc. 7. Increasing the nunber of faculty nenbers with Ph. D as
wel | as encourage the existing faculty nenbers to do Ph.D. 8. Strengthening of
net wor ki ng and conputing facilities 9. B.E Mechani cal Engineering, B.E Conputer
Sci ence and B. E El ectroni cs and Conmuni cati on Engi neering Programes will be
subm tting their Self-Assessnment Report (SAR) to get NBA Accreditation for the
above sai d progranmnes.
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